Companies with healthy cultures have

3 times

greater total returns to shareholders™

" 23%

of U.S. employees strongly agree that they can apply
[2]

their organization's values to their work every day

of transformations fail,

O and 70 percent of those
O failures are due to
(@1

culture-related issues

(

~:“\
In a recent global O
survey of 500 CEOs, O

focused on organizational culture as a key priority
in the past three years to improve financial
performance, increase engagement, improve

DEI, reinforce change, and more
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